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CFA Institute is the global association of 
investment professionals that sets the 
standard for professional excellence and 
credentials. The organisation is a champion 
of ethical behavior in investment markets 
and a respected source of knowledge in 
the global financial community. Our aim is 
to create an environment where investors’ 
interests come first, markets function at 
their best, and economies grow. There are 
more than 190,000 CFA Charterholders 
worldwide in 160 markets, with 160 local 
member societies.  

For more information, visit www.cfas.org.au 
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ABOUT US

Our mission is to serve members of the society and enhance 
the reputation of the CFA designation in Australia by promoting 
ethics, integrity and professional excellence; and to improve 
the competency and standards of the investment profession in 
Australia. Our independent voice aims to promote the integrity 
and efficiency of the capital markets that underpin our 
profession and the broader economy.

Our vision is to make CFA Society Sydney an indispensable part 
of the investment profession in Australia.

The society, which was founded in 1996, is a leading 
member society of the CFA Institute. CFA Institute has over 
190,000 members in 160 markets, making it the world’s 
largest association of investment professionals, and serves 
society’s best interest through the education of investment 
professionals as well as by informing policymakers and the 
public about the profession and promoting high professional 
and ethical standards. 

The CFA Program is a graduate level, self-study program 
designed to equip Investment professionals with technical 
skills.

CFA Society Sydney also promotes the Certificate in ESG 
Investing and CIPM, of which CFA Institute is the awarding 
body. 

CFA Society Sydney represents the interests of almost 2,300 members of the 
investment profession.

BOARD OF DIRECTORS 
Charles Wu, CFA President	
Chief Investment Officer, State Super
Raj Gohil, CFA Vice President
Executive Director, Global Sustainability and Asia Pacific 
Growth, Client Solutions Group, Macquarie Asset Management
Diane Winnard, CFA Secretary 
Partner, PWC
James Cowper, CFA Treasurer	
Director, Principle Advisory
Ganesh Suntharam, CFA Immediate Past President	
Chief Investment Officer, Redpoint
Marian Poirier, CFA Director	
Senior Managing Director, Head of Australia and New Zealand, 
MFS Investment Management 
Ian Patrick, CFA Director
Chief Investment Officer, Australian Retirement Trust 
Sandi Orleow, CFA Director	
Non-Executive Director
Turab Bank, CFA Director	
Consultant, Jana
Rein van Rooyen, CFA Brisbane	
Senior Director, Cutter Associates
Roger Samuel, CFA Candidate Engagement
Equity Research Analyst, Jeffries
Cassandra Crowe, CFA Member Engagement	
Vice President, T. Rowe Price Australia

EXECUTIVE STAFF
Lisa Carroll  
CEO CFA Societies Australia 
Michaela Francis  
Executive Director 
Emma Phillips
Events Manager
Michelle Granbery  
Candidate Services Manager
Brenda Ho
Marketing & Communications Manager
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ABOUT US PRESIDENTS MESSAGE

Charles Wu, CFA
President, CFA Society Sydney

At the outset, I want to highlight CFA Society Sydney’s 
achievements. We held our virtual Australian Investment 
Conference in October 2021 with more 500 attendees and 
subsequently, we held our successful International Women’s 
Day in March with Dr Catherine Ball speaking to more than 450 
people nationally. In any normal year these results would be 
highly commendable, but 2021/22 has not been normal. The 
team had to pivot from in-person events to virtual with short 
notice and carefully consider various options when organizing 
a large in-person conferences. It is easy to forget that we 
have been and continue to be greatly challenged by the 
global COVID-19 pandemic. Throughout the year, we have also 
restarted in-person engagement with professional learning 
events, university engagement events and networking events. 
While the attendance hasn’t quite reached pre-COVID levels, 
I’m pleased to see more and more of our members joining us in 
these events.

As a board we have held two strategy sessions throughout 
the year in addition to our recurring board meetings to ensure 
we are responding and adapting to the evolving needs of our 
member base. 

CFA Society Sydney has recently set up a strategic initiatives 
committee, with the purpose to carry out the responsibilities 
delegated by the Board for the sourcing, assessment and 
approval for specific initiatives that further the Mission and 
Objectives of the society. The expenditure associated with the 
strategic initiatives will be funded from annual distributions 
from the Society’s financial reserves. The expenditure 
associated with the strategic initiatives reviewed by the 
Committee are in addition to the annual budgets set for 
CFA Society Sydney portfolios (eg University Engagement, 
Professional Learning, etc).

The strategic initiative will fall under one of the strategic goals 
of the society, and the Committee shall meet at least twice 
per year and otherwise as often as deemed necessary, in its 
judgment, to discharge its duties and responsibilities.

Goal 1: Brand - Build the CFA brand, reputation and influence 
in Australia

Goal 2: Engagement - Increase engagement and influence 
with the Australian investment industry

Goal 3: Value - Provide exceptional value to members

Goal 4: Growth - Attract and develop future professionals

Throughout the year, we established the Member Experience 
portfolio to leverage more granular data to reach our different 
member cohorts, as providing value to all members remains our 
top priority. We will put the findings to the test in the coming 
years and create events to cater for the different member 
cohorts. We recently held was a breakfast for new members 
who graduated during the pandemic to connect this group and 
welcome them into the CFA community.

In regards to governance, we held an open nominations 
process for new directors to join our board. After conducting 
the skills review, the board identified expertise in any of the 
areas of; Education/ Training, Technology or Regulatory and 
Advocacy skills as the preferred expertise for the roles. A call 
for Nomination was sent to all members, seeking interest in 
these director roles. We are delighted to receive many quality 
applications from members with a wide range of backgrounds. 
The nomination committee has reviewed all applications. 
The board will recommend the most suitable candidate for 
member’s election at the upcoming AGM. Last but not least, 
our balance sheet remains strong and allows us to position 
strategically in this fluid environment.

On behalf of the Board, I wish our members and their families 
well and I look forward to seeing you at our  various upcoming 
events.
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The year to 30 June 2022 was a year of continued disruption, 
with lockdowns and waves of COVID-19 slowing our anticipated 
return to in-person activities. Throughout the year our staff 
continued to work with committees and volunteers across the 
country to ensure ongoing engagement and member value 
were delivered, while progressing key relationships, building our 
brand, and progressing our commercial goals. 

Our strategy workshops with members of all Society Boards 
as well as CFA Institute colleagues were again moved to online 
forums. Through these workshops we set out the four strategic 
goals that will guide us for the next few years – these four goals 
directly reflect the priorities of our members as shared with us 
in our annual member survey. 

We continued to elevate the CFA brand across industry, 
achieving higher levels of media coverage and social media 
engagement than ever before. Our advocacy work focused on 
leveraging key CFA Institute research and thought leadership, 
using our 3R model – relevance, reach, recognition. With CFA 
Institute we made a submission to Treasury’s consultation 
on education pathways for financial advisors – again seeking 
to maintain high standards for advice and achieve greater 
recognition for the CFA designation. We met with regulators to 
promote the voluntary global ESG product disclosure standards, 
and showcased CFA Institute through our now annual Australian 
Investment Conference (AIC).

The AIC was planned to be in person, however two months 
out we pivoted to an online event. The virtual conference 
held in October 2021 featured international keynote speakers 
Howard Marks, Cathy Wood, and FCLT’s Sarah Keohane 
Williamson as well as the RBA’s Guy Debelle and a host of 
local industry leaders. These big names led to our greatest 
ever media coverage and the highest attendance with around 
550 attending. My thanks to the 10 sponsoring firms for their 
support. 

Our International Women’s Day events were again a success 
with many new and returning firms sponsoring. Events were 
held in Melbourne, Sydney, Brisbane, and Perth, with Dr 
Catherine Ball an engaging and inspiring keynote.  

This event is an important platform to showcase our diversity 
efforts and continue the conversation with industry, as we 
seek to move the dial on female participation at all levels of 
investment management. 

Our industry engagement centred around these two flagship 
events, promotion of the CFA designation and CFA Program, 
ethics, and the newly launched Certificate in ESG Investing. The 
Certificate exceeded expectations, with a high proportion of 
registrations from non-members. Along with the ESG product 
disclosure standards, we continued to build our name in 
sustainability and responsible investing. 

Our societies focused locally on engaging with members, 
candidates, and universities – continuing to improve 
collaboration across local committees to drive efficiencies 
and outcomes, and drawing on the shared services of CFA 
Societies Australia to help our small local teams achieve more. 
Our new monthly member newsletter was launched to ensure 
our members are informed of activity undertaken on their 
behalf right across the country, and are encouraged to take full 
advantage of their member benefits. 

In April I was fortunate to participate in the first in-person 
meetings with other Societies and CFA Institute for over two 
years. As a financial centre market, Australia was one of around 
10 large Societies globally invited to participate in wide-ranging 
discussions, focusing on future direction of CFA Institute and 
how Societies and CFA Institute can best partner to achieve our 
shared mission. 

Thanks to our national councils focusing on Advocacy, Employer 
Engagement, and Diversity, and all our local Society committees 
for their ongoing insights and contributions to our work, as 
we continue to drive relevance and influence for CFA in the 
Australian market. My special thanks to our staff across the 
country and the members of the Australian Governance Council 
and Society Boards who have provided support, vision, and 
strategic focus in a challenging environment.
 

Lisa Carroll, GAICD
CEO, CFA Societies Australia

CEO REPORT
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The financial statements within this report have been compiled 
by Hughes Pettit Chartered Accountants and audited by Edward 
T. Conrick. The financial statements have been prepared under 
General Purpose Financial Statements standards using the 
Tier 2 reporting framework as permitted under Australian 
Accounting Standards. 

In FY2022, the Society generated a loss after providing for 
income tax of $134,570. Total retained surplus at the end of the 
financial year was $2,350,302.

The financial performance of the Society in FY22 is meaningfully 
different from FY21 during which the Society generated a 
surplus before income tax of $460,268 and held retained 
surpluses at the end of the financial year of $2,484,872.

The following are key highlights of the FY22 financial 
statements for the attention of Members:

•	 A significant MTM loss from the investment portfolio of 
$239,456 in FY22 compared to a MTM gain of $251,839 in 
FY21 (representing a difference of $491,295).

•	 There was a meaningful reduction of CFA Institute funding 
of $196,850 in FY22 across both CFA Australia and CFA 
Society Sydney (2022: $621,677. 2021: $818,527).

•	 There has been a significant decrease in revenue from 
Candidate Services in FY22 of $99,769 as a result changed 
CFA exams scheduling across all three levels as well as the 
increased support provided to Candidates by CFA Institute 
(2022: $26,316. 2021: $126,086). The board expects the 
Society to be impacted by a similar reduction of Candidate 
Services revenue going forward.

•	 Increase in revenue from Member Events of $57,669 due 
to Covid restrictions around in-person events easing and 
the continued success of the International Women’s Day 
annual event series (2022: $148,121. 2021: $90,452).

•	 The Society finished the year with a net cash increase of 
$23,077.

•	 Net assets, as represented by total retained surpluses, at 
the end of FY22 remain sizeable at $2,350,302.

The management of the Society’s retained surpluses is 
overseen by an Investment Committee consisting of current 
and past CFA Society Sydney Directors. The Investment 
Committee is chaired by Ian Patrick, CFA.

During FY22, the Society’s investment portfolio (consisting of 
retained surpluses) generated a pre-tax return of (6.34%). The 
portfolio generated $111,253 in income during the year and a 
decline in market value of $239,456 resulted in the portfolio 
being worth $1,857,615.73 at the end of FY22.

During FY2022, the Investment Committee implemented a 
formal spending policy by which the investment portfolio 
will make annual distributions (capped at $80,000) to fund 
member-driven initiatives as determined appropriate by the 
Strategic Initiatives Committee.

The Board is conscience of the pending change to society 
funding model globally by CFA Institute in the next financial  
year and will continue to manage the Society’s finances with 
this in mind.

Based on the financial strength of the Society balance sheet as 
well as the increased focus on cost management, as Treasurer, 
I remain confident of the Society’s ability to continue to provide 
benefits and services to Members and Candidates in FY2023 
and beyond.
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TREASURER REPORT

James Cowper, CFA 
Treasurer, CFA Society Sydney

CEO REPORT

FINANCIAL ASSETS (as at 30 June 2022) UNITS HELD ASSETS

Platinum International Fund - C Class 348,436.60 $627,604.00

Schroder Real Return Fund - Professional Class 443,233.57 $493,584.91

State Street Passive Balanced Trust 750,383.96 $736,426.82

TOTAL $1,857,615.73 
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PAST PRESIDENTS
Ganesh Suntharam, CFA 2017 - 2020

Anthony Serhan, CFA    2014 - 2017

Richard Brandweiner, CFA 2012 - 2014

Brindha Gunasingham, CFA 2009 - 2012

Olivia Engel, CFA 2007 - 2009

Victoria Rati, CFA 2005 - 2007

Katrina Onishi, CFA 2003 - 2005

Bruce Tomlinson, CFA 2001 - 2003

Emilio Gonzalez, CFA 1999 - 2001

Jim Savage, CFA 1997 - 1999

Mark Lazberger, CFA 1996 - 1997

VOLUNTEER OF THE YEAR
Jeremy Browne, CFA 2021

Vanessa Pham, CFA 2020

Ken Howard, CFA 2019

Frank Li, CFA 2019

Louise Baker, CFA 2018

Oliver Trusler, CFA 2018

Lauren Zusy, CFA 2017

Richard Heath, CFA 2016

Nidal Danoun 2015

Chris Osborne, CFA 2014

LIFE MEMBERS
Raymond Orr, CFA 2016

Bruce Tomlinson, CFA 2015

Jim Savage, CFA 2014

Emilio Gonzalez, CFA 2013

Mark Lazberger, CFA 2013

Rowland John Apthorp, CFA 2013

FOUNDING DIRECTORS
Emilio Gonzalez, CFA

Mark Lazberger, CFA

Raymond Orr, CFA

Jim Savage, CFA

Bruce Tomlinson, CFA

HONOUR ROLL

88
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SYDNEY
Aaron Luke Bell, CFA
Aiden Le Khamphet, CFA
Alexander Lawrence Emery, CFA
Alexander Shiwen Tan, CFA
Alexandru Curigut, CFA
Amit Majumder, CFA
Amogh Ramesh, CFA
Andrea Rebecca John, CFA
Andy Chuk, CFA
Angus James Hamilton Bowmer, CFA
Anna Catherine Milne, CFA
Anthony Johan Henry Despeghel, CFA
Arash Zafari, CFA
Athena Kospetas, CFA
Bharat Shah Joshi, CFA
Bingyu Li, CFA
Boyang Li, CFA
Brendan Francis Mowry, CFA
Briana Alexandra Attalla, CFA
Bronte Rebecca George, CFA
Cameron Jun Dak Mar, CFA
Charles Carrick Michel, CFA
Cheng Hao Sun, CFA
Chinbat Erdene-Ochir, CFA
Chris Chun Heng Wu, CFA
Christopher David McNamara, CFA
Christopher Ferreira Vieira de 
Freitas, CFA
Christopher John Hume Weston, CFA
Christopher Peter Sayers, CFA
Cluny Jane McPherson, CFA
Dakoda Armstrong Hayes, CFA
Damian James Rawle, CFA
Dane Nicholas Cuthbert, CFA
Daniel James Angell, CFA
Daniel Kenmin McKeogh, CFA
Daniel Patrick O’Connell, CFA
Daniel Zhi Xuan Zhang, CFA
Danton Laurent Stoloff, CFA
Dashdendev Nyamjav, CFA
David Chamberlain, CFA
David Siwei Tay, CFA
Dawid Zychski, CFA
Deen Khoshnoud-Rad, CFA
Dokyung Lee, CFA
Dongchu Deng, CFA
Dylan Thomas Steele, CFA
Edward Selig, CFA
Edward Dae-Byum Kim, CFA
Edwin Yat Sing Hung, CFA
Edwin Yiu-Bun Lung, CFA
Eleanor Virginia Swanson, CFA
Ella Jeanine McAlister, CFA
Emily Elizabeth Barker, CFA
Emma Nicola Jane Boyd, CFA
Emmanuel-Marie Joseph Rene Le 
Bertre, CFA
Erik Aditya Siswandi, CFA
Eugene Wong, CFA
Fai Tang, CFA
Frederick Cator, CFA
Fredrik Skulley, CFA
Frenil Ashok Shah, CFA
Gitendra Dhar Pradhananga, CFA
Gloria Minjung Kim, CFA
Grace Kimberley Harnwell, CFA
Guorong Li, CFA
Haizhou Sang, CFA
Haoxu Li, CFA
Harrison James Morrow, CFA
Ian MacLaren Wilkinson, CFA
Isak Stefan Pretorius, CFA
Ivan Xolalpa, CFA
Jack Austin Colreavy, CFA
Jack William McNally, CFA
Jackson Tyler Boer, CFA
Jade Valerie Ng Chong Kwan, CFA
Jak Bukovinsky, CFA
Jake Thomas Edwards, CFA
Jalal Popalzay, CFA
James Kotsopoulos, CFA

James Jinmin Deng, CFA
James Marston Jeffree, CFA
James Reymond Ramos Baraceros, CFA
James Robert Kirkby Maddocks, CFA
James Stephen Marassa, CFA
James Yan Jhun Yeoh, CFA
Jarrod Holdsworth, CFA
Jarrod Derek Tobin, CFA
Jason Truong, CFA
Jatin Goel, CFA
Javier Tarsetti, CFA
Jeffrey Wu, CFA
Jesse Aaron Johnson, CFA
Jian Cheng, CFA
Jiayi Chen, CFA
Jingwen Jiao, CFA
Jingzi Liu, CFA
Jinkyu Lee, CFA
Jinsong Wang, CFA
John Amatos Arididon, CFA
John Peter Rutherford, CFA
Jonathan Martin Philipsen, CFA
Jonathon Alan Skinner, CFA
Jordan Woods, CFA
Joseph William Bennett, CFA
Julian Richman, CFA
Jun Zhao, CFA
Junjie Quan, CFA
Junyong Guo, CFA
Jurgen Steiner, CFA
Justin Grant McRae, CFA
Kai Du, CFA
Kaihao Shi, CFA
Kaining Zhao, CFA
Kanil Kalupahana Fernando, CFA
Ke Shen, CFA
Ke Zhang, CFA
Kedar Kothurkar, CFA
Ken William Duong, CFA
Kenton John Michael Veasey, CFA
Lachlan James Smith, CFA
Lachlan Kenneth Hall, CFA
Laila Khalid, CFA
Lauren Jessica Ilott Harper, CFA
Leon Patrick Chanter, CFA
Lewis Tang, CFA
Lian Zhou, CFA
Liang Kong, CFA
Lisa Pham Tran, CFA
Long Kin Wong, CFA
Luke Heffernan, CFA
Matthew Arthur Bennett, CFA
Matthew James Dunn, CFA
Meng Xie, CFA
Michael Gerges, CFA
Michael Peng, CFA
Michael Ted-Wing Li, CFA
Michelle Jacinta Oakes, CFA
Min Khant Kyaw, CFA
Miyoco Yanan Ding, CFA
Mohamed Ahmed Salah Noureldin, CFA
Mohammad Akbar Saleem, CFA
Natasha Preeya Kewal, CFA
Neil Viet Nam Nguyen, CFA
Nicholas Allan Varcoe, CFA
Nicholas Chun Yip Tan, CFA
Nicholas Fraser Prebble, CFA
Nicholas Peter Stenner, CFA
Nikit Sawjani, CFA
Nikita Berezin, CFA
Nikolai John Dale, CFA
Noah Gabriel Kaplan, CFA
Oliver Carson, CFA
Pei-Hsuan Lin, CFA
Peter Zhang, CFA
Peter Bide Wang, CFA
Peter Lawrence Borg, CFA
Phan Ha My Bui, CFA
Pierre-Elliot Richard Lucas, CFA
Ping Gong, CFA
Pranav Bahl, CFA
Qin Sun, CFA
Ralph Ho Hin Yip, CFA

Raphael Ravinet, CFA
Richard Rohleder, CFA
Richard Gerald Jenkins, CFA
Robert Francis Darwell, CFA
Roderick Joe Yi Poon, CFA
Rui Xu, CFA
Ruikun Liang, CFA
Rukanda Talent Gwini, CFA
Sameen Khalid, CFA
Sanjeevan Raajen Singh Rayat, CFA
Sebastien Andreas Monin Small, CFA
Shao Lei Tan, CFA
Sherif Mohamed Fathy Elarosy, CFA
Shih-chieh Liu, CFA
Simon McGahan, CFA
Siyi Lu, CFA
Smita Singh, CFA
Sona Febita Fernandes, CFA
Stephen Andrew Hampton, CFA
Steven Michael Madden, CFA
Tanish Gupta, CFA
Tao Peng, CFA
Tat Hang Leung, CFA
Tatiana Louise Celeste Fowler 
Bernard, CFA
Theresa Noelle Ortiz, CFA
Thomas Benjamin Aouad, CFA
Thomas Carl White, CFA
Thomas Eric John Stano, CFA
Thomas Jian-Hui Yeo, CFA
Thomas John Murphy, CFA
Tianchan Liu, CFA
Tianyun Lu, CFA
Tiberiu Tucsnak, CFA
Timothy John Richardson, CFA
Timothy John Binsted, CFA
Tom Waye, CFA
Tong Wang, CFA
Tristan Chung Hin Ku, CFA
Ty Dale Archibald, CFA
Varun Temani, CFA
Victor Roldan de Haro, CFA
Victor Francis Richardson, CFA
Vincent Mu, CFA
Vivian Chua, CFA
Weidan Chen, CFA
Weihao Chen, CFA
Weina Ni, CFA
Wenjing Bai, CFA
William Edward Yoon, CFA
William James McVeagh, CFA
William Stevens Bartlett, CFA
Winnie Wing Yee Li, CFA
Woo Jae Kim, CFA
Xiaoxiao Zeng, CFA
Xige Ding, CFA
Yang Liu, CFA
Yanxing Chen, CFA
Ye You, CFA
Yi Feng, CFA
Yifan Cheng, CFA
Yingshi Liu, CFA
Yishen Liang, CFA
Yiwei Zhong, CFA
Yong Gyu Lee, CFA
You na Shin, CFA
Yu Sun, CFA
Yuanchao Tan, CFA
Yujie Lei, CFA
Yuying Bai, CFA
Zhaojing Huang, CFA
Zhenghui Mao, CFA
Zhou Ji, CFA
Zhun Xu, CFA
Zi Zhou, CFA
Zi Wang, CFA
Ziyun Yue, CFA

MELBOURNE
Aaron John Farac, CFA
Aaron Stuart Paisley, CFA
Adam Boyd Hardy, CFA
Adrian Peter Chen, CFA
Ajay Dawar, CFA
Alan Mai, CFA
Alex Hai Ing Lim, CFA
Alexander Lewis Schmelzer Green, CFA
Andrew James Bent, CFA
Andrew Siu Lun Pak, CFA
Andrew Xia-Jian Hum, CFA
Andy Chan, CFA
Benjamin Edward Mellody, CFA
Bian Tang, CFA
Binbo Chen, CFA
Cameron Andrew Rees, CFA
Caroline Hilary Strahan, CFA
Charles Michael Cowcher, CFA
Chong Jiang Ngow, CFA
Christopher David Yates, CFA
Chun Kit Calvin Chan, CFA
Cody Shield, CFA
Daniel Dujmovic, CFA
David Jonathon Exner, CFA
Dean Gerald Fergie, CFA
Dominic Clarke, CFA
Donna Renee Davis, CFA
Drew Jepps Garrett, CFA
Dylan Raymond Jones, CFA
Edwin Rong-Bin Huang, CFA
Elliot James Bouterakos, CFA
Eugene Zhenzhuan Lim, CFA
FengXi Pei, CFA
Frans van den Bogaerde, CFA
Gangbin Kim, CFA
Haina Zhu, CFA
Harald Peter Breidahl, CFA
Hong Yu Leng, CFA
Iain Alasdair McMahon, CFA
Jack Prentice, CFA
James Whitchell, CFA
James Erbe, CFA
James Andrew Maurice Douglas, CFA
James David Leigh, CFA
James Wayne Moulton, CFA
Jason Zishen Wu, CFA
Jeffrey Terng Si Su, CFA
Jiahao Chen, CFA
Jiang-Mirng Hur, CFA
Jing Zhu, CFA
John Christopher Scerri, CFA
Jongbin Lee, CFA
Joshua Anthony Nappa, CFA
Jue Yi Guo, CFA
Justin Ku Min Lee, CFA
Le Thi Hong Vu, CFA
Louis Declan Lloyd, CFA
Lu Zhang, CFA
Lux Corlett-Roy, CFA
Marie Josephine Cardaci, CFA
Mayooren Ithayaraj, CFA
Mei Zhao, CFA
Mohit Kumar Sethia, CFA
Naguleswaran Logapirathap, CFA
Nam Oh Kim, CFA
Nanthesh Sivarajah, CFA
Naser Albarbari, CFA
Noor Ul Huda Admaney, CFA
Patrick George O’Reilly, CFA
Patrick John Collier, CFA
Peter James McTiernan, CFA
Pradheesh Selvarajah, CFA
Qiyu Zhang, CFA
Raul Joffe, CFA
Roy Hu Mao, CFA
Ru Min Cheryl Lim, CFA
Ryan David Dougherty, CFA
Ryan Leigh Newman, CFA
Samuel Jeffrey Hards, CFA
Samuel Matthew Radford, CFA
Sean Gerard Kevin Pennefather, CFA

Senan John Gibson, CFA
Serafina Wei Ming Fong, CFA
Siyi Li, CFA
Siyuan Liu, CFA
Stephen Craig Wells Mead, CFA
Thomas Anthony Bernard, CFA
Thomas Edward Kardachi, CFA
Thomas Michael Goodrich, CFA
Thomas Michael Kertapati, CFA
Tianyu Shen, CFA
Timothy Koh, CFA
Tyson James Funke, CFA
Vishvesh Khera, CFA
Wangnan Mao, CFA
William Kaing, CFA
Xiaoxi Guo, CFA
Yiyu Jiang, CFA
You Zhang, CFA
Yuhan CHEN, CFA
Zheyun Wang, CFA
Ziwei Ou, CFA

PERTH
Chelsea Leigh Bates, CFA
John Paul Vailes, CFA
Robert Joseph Pass, CFA
Wade Peter Bryant, CFA
Xi Li, CFA
Yan Sebastian Wang, CFA

BRISBANE
Aria Zarei, CFA
Artem Zainitdinov, CFA
Benjamin Joseph Vandeleur, CFA
Cole Grant Acutt, CFA
Daniel Patrick Clifford, CFA
Denis Michael Sheehan, CFA
Eduard Carl Venter, CFA
George Kenneth Cunningham, CFA
James David John Christie, CFA
Jarryd Nicholas Winters, CFA
Jeffrey Lin, CFA
Josh Seeton McKinstrey, CFA
Lesley Jade Griffin, CFA
Manh Duc Pham, CFA
Marcos Volich, CFA
Mark Alan Cochrane, CFA
Matthew Gamin
Michael John Pedler, CFA
Natalie Maree Nucifora, CFA
Nicholas Barry Siliato, CFA
Patrick James Egstorf, CFA
Samantha Mary Woodham, CFA
Thomas James Sandilands, CFA
Wenran Zhao, CFA
Yingfeng Zhu, CFA

We applaud those who became CFA charterholders and joined our community of over 
170,000 charterholders worldwide. Together, we are building a better world for investing. 

Learn more about how CFA Societies Australia can support you at cfas.org.au

CONGRATULATIONS TO  
OUR NEWEST CLASS OF
CFA® CHARTERHOLDERS



KEY STATISTICS

2,271 members

average
age

40.4

Membership 
Retention90% 81% 

MALE
19%  
FEMALE

Membership 
Base

CFA Charterholder97%

20162015 20182017 20202019 2021

1,489 1,588 1,673 1,786 1,832
2,021 2,116 2,271

2022

Australian 
Investment 
Conference

International 
Womens 
Day

MEMBERS

EVENTS
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TOP EMPLOYERS

MEMBER 
JOB 
FUNCTION

KEY STATISTICS

Macquarie Group

Commonwealth Bank of Australia

Westpac Banking Corporation

National Australia Bank

Pricewaterhouse Coopers

AMP Limited

Deloitte

[Queensland Investment Corporation] QIC

Credit Suisse
Morningstar, Inc.

0      10      20      30     40      50      60     70     80     90

PRIMARY 
INVESTMENT 
FOCUS

Equities
Generalist

Fixed Income
Not Applicable
Private Equity

Real Estate
Structured Products

Hedge Funds
FX/Currency
Derivatives

High Yield
ESG Investments

0%            5%           10%          15%          20%          25%         30%

0      2%      4%     6%     8%     10%   12%   14%   16%    18%   20%

Portfolio Manager
Other

Corporate Finance | M&A Analyst
Strategy Consulting

Risk Analyst | Manager
Relationship Manager

Accountant | Auditor
Investment Strategist

Private Wealth Manager | Financial Planner
Chief Executive Officer [CEO]
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CFA Society Sydney volunteer of the year 
award recognises individuals who demonstrate 
exemplary results for the society, CFA Institute  
and beyond.

We thank all volunteers who contribute countless 
hours of time and energy to our mission. 

We would like to congratulate Jeremy Browne, CFA 
Chair of Professional Learning as the 2021 recipient 
of the Volunteer of the Year Award. 
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SOCIETY MEMBERSHIP 
AND VOLUNTEERS

VOLUNTEER OF THE YEAR AWARD 

 MEMBERS 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

CFA Society Sydney 1,177 1,213 1,331 1,489 1,588 1,673 1,786 1,832 2,021 2,116 2,271



13

COMMITTEE
REPORTS

SOCIETY MEMBERSHIP 
AND VOLUNTEERS



MEMBER EXPERIENCE

The global COVID-19 pandemic has been an unprecedented 
challenge for us all. We have faced two years of accelerated 
disruption across every aspect of life, shifting the way we 
work, connect with the financial services industry and seek 
to develop our careers. However, with challenge comes 
opportunity, and the role of the CFA community has never been 
more critical in connecting members and volunteers as we 
support each other through this time of change. With this new 
normal, the Member Experience Portfolio was created to ensure 
we remain connected to our diverse member base and continue 
to adapt and deliver member value in this ever-changing 
environment. 

Core to our strategy includes reviewing our member and 
candidate feedback to understand the evolving needs of our 
community. In doing so we have identified three key aspects for 
focus:

1.	 Volunteering 
- enabling experiences, while recognising and celebrating 
volunteers 
- developing a volunteer policy 

2.	 Member Base Case  
- develop a meaningful experience for all members 
providing: networking, mentoring, education, professional 
development and diversity and inclusion 

3.	 Targeted Cohorts  
- identifying segments of our membership that are trending 
(growing or in decline) such as: diversity and inclusion,  
big 4, experienced member, new member and charter 
pending, facilitating tailored experiences to ensure 
membership retention and growth across a broader 
demographic over time

We have launched a range of new initatives, including a 
breakfast mixer for all who had earned their charter since 
2020. The targeted cohort event enables new charterholders 
to connect with their community and develop a supportive 
network of people who are at a similar stage in their CFA 
journey. It was wonderful to gather in person.

OUR TEAM

Over the year we have formed a team and thank you to all who have joined the effort to serve our membership:

Cassandra Crowe, CFA 		  Chair Member Experience Portfolio and CFA Society Sydney Director
Tim Dowling, CFA 		  Lead Member Experience Base Case
Timothee Laurin, CFA 		  Lead Volunteer Experience 
Moaz Ayub			   Lead Big Four
Shishir Prajapati, CFA 		  Lead New Members
Lauren Zusy, CFA 		  Lead Experienced Member  
Matthew Clendenny, CFA 		 Lead Charter Pending 
Rachel Friend, CFA 		  Lead CFA Society Sydney Diversity
James Cowper, CFA   		  Member Experience Member and CFA Society Sydney Treasurer
Chris Tse, CFA  			   Member Experience Member 
Sachin Dhingra, CFA  		  Member Experience Member  
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MEMBER EXPERIENCE

RESEARCH
AUSTRALIAN NATIONAL UNIVERSITY AND CFA INSTITUTE AUSTRALIAN STUDY 

An Australian based research study is underway to assess a range of factors that may influence careers across the 
financial services industry. The research considers the impact of; education, experience and gender as examples, 
through a quantitative factor study working to understand what elements impact careers and promotion rates in 
Australia across the financial services sector. The research was originally supported by the Australian National 
University (ANU) and has since been supported by the CFA Institute, University Technology Sydney (UTS) and 100 
Women in Finance making this work a truly collaborative piece. We shared the high-level findings this June in a webinar 
event for members and we look forward to sharing the paper with members as the work is published.

CONTRIBUTORS AND PROJECT TEAM 
Authors:

Dr Laura Ryan, PhD		  Head of Research Ardea Investment Management, Adjunct Ass. Professor UTS
Dr Belinda Middleweek, PhD	 Senior Lecturer, Journalism and Media Studies UTS
Dr Bronwen Whiting, PhD		  Associate Dean (Education), Associate Professor ANU
Cassandra Crowe, CFA		  Vice President, T Rowe. Price Australia
Alicia Vidler 			   Consultant and PhD Candidate

With special thanks to the wider project team for ongoing support:

Richard McGillivray 		  Senior Director, CFA Institute 
Sarah Maynard, CFA 		  Global Head, External Diversity, Equity, Inclusion, CFA Institute 
Lisa Carroll 			   CEO, CFA Societies Australia
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The Sydney Diversity Committee continued to build on previous 
years’ momentum in growing and supporting our female 
pre candidate, candidate and CFA members. The committee 
includes 9 volunteers and 4 board members across a variety 
of career stages, roles and employers coming together to 
provide diversity of thought and opinion to best achieve the 
committee’s targets.

After 12 months of interim chair Rachel Friend has stepped 
into the role of Chair of the CFA Sydney Diversity Committee. 
We thank Vanessa Pham for her efforts as Chair over the last 3 
years. 

In 2017, the Sydney board set a target of achieving at least 30% 
female membership by 2027. This year, the Diversity Committee 
remained focused on 3 core initiatives to achieving this target:

•	 Implementing initiatives aimed at increasing female 
candidate enrolment in the CFA Program.

•	 Implementing initiatives aimed at increasing the retention 
of female candidates in the CFA Program.

•	 Actively engaging with and supporting our female 
membership base. 

ACTIVITIES DURING FY 2021/22 

After 2 years of virtual events, the Committee has successfully 
been able to hold several in-person activities and new 
initiatives in 2021-2022 including:

•	 Opening Doors – After 9 successful rounds, the committee 
evolved this event into a joint opening door followed by 
recruiter panel session.  Combined the event was attended 
by 90 candidates and new members. 

•	 Continuing our partnership with Future of Females in 
Finance (F3). As part of this initiative, CFA Society Sydney 
sponsored 3 corporate internships with involvement from 
Aberdeen, NAOS & Pinnacle/Hyperion Asset Management. 
The 6-week program included participation from 15 
university students. 

•	 University Outreach - In collaboration with the University 
Engagement Committee, we co-hosted a panel discussion 
followed by networking event. The purpose of this event 
was to promote the investment management industry and 
CFA charter to university student. 

•	 Female Member Breakfast – networking opportunity 
targeting the existing female membership base. This 
initiative provides them with an opportunity to meet other 
women in the industry and share their experiences and 
careers to date. 

•	 International Women’s Day 2022, with co-ordination across 
Sydney, Melbourne, Brisbane and Perth societies to host 
an in person gala lunch with keynote speak Dr Catherine 
Ball. This event was attended in person by 450 + people 
nationally. 

AREAS OF FOCUS FOR 2022/2023

•	 Explore other forms of collaboration to support our 
existing initiatives including continuing our work with 
other CFA Sydney committees and nationally with Brisbane 
Melbourne & Perth. 

•	 CFA Societies Australia – International Women’s Day event 
in 2023 with keynote speaker supported by local panel 
speakers, again to be coordinated with CFA Societies 
Australia National Diversity Council.

•	 Industry Groups – continue to grow & strengthen 
relationship across similar industry groups such as F3, 
3TOM and Women in Super.

The Diversity Committee builds on previous years’ momentum in providing valuable 
services to our female CFA members and candidates. We remain committed to engaging 
with and supporting our community via established and new initiatives.

International Women’s Day

#BreakTheBias
with Dr Catherine Ball

International Women’s Day

#BreakTheBias
with Dr Catherine Ball

Platinum Sponsors

Gold Sponsors

Silver Sponsor

DIVERSITY
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COMMITTEE MEMBERS 

CO-CHAIRS
Rachel Friend, CFA		  Vice President, BlackRock
Vanessa Pham, CFA		  Research Relationship Director, Macquarie Group 

CFA BOARD MEMBERS 
Sandi Orleow, CFA, GAICD	  	 Non-Executive Director & Chair CFA National Diversity Committee
Cassandra Crowe, CFA, GAICD	 Vice President, T.Rowe Price Australia
James Cowper, CFA		  Director, Principle Advisory Services
Marian Poirier, CFA		  Senior Managing Director, Head of Australia & New Zealand, MFS Investment Management 

VOLUNTEERS
Amy Teh, CFA			   Principal, ECP Asset management  
Anna Martin, CFA			  Associate Director, MFS Investment Management 
Anshula Venkataraman, CFA	 Senior Investment Analyst, Crestone 
Celine Kabashima, CFA, CAIA	 Director, Igneo Infrastructure Partners
Jacqui Fernley, CFA, GAICD 	 Chief Investment Officer, Mason Stevens
Miriam Herold, CFA	 	 Head of Superannuation Trustee Office, AMP
Peggy Liang, CFA			  Principal, Stewart Brown Advisory 
Victoria Tan, CFA, CAIA		  Associate Portfolio Manager, Australian Retirement Trust

DIVERSITY



For the Financial Year ending June 2022 we held 30 Professional 
Learning sessions - very much in line with our desired cadence 
for the year (in fact, slightly over).  Average participation 
consistently tracks at between 40 to 70 members, with 
an overall average of 67 attendees per session, over 2,100 
attendees. 

Key initiatives for the year have included:

1.	 Successfully launching our Chat With series in August 
2021.  This continues to be a very popular format, 
particularly among our younger members.  

2.	 Concluding our ESG and Inflations series and delivering our 
Commodities series.  This year our Commodity series has 
proven to be very popular and has proved to be extremely 
topical given geopolitical developments throughout the 
year.  This was a follow up to our Inflation series that we 
concluded in the second half of calendar year 2021. 

3.	 Delivering a number of ‘soft skill’ sessions, covering areas 
such as resilience; the employment market (the great 
resignation); and data presentation.  

4.	 Completion of case study based Ethics sessions in person 
in both Sydney and Melbourne.   

Highlights from the year have included:

August 17, 2021, ‘Responsible Investing, the ESG Efficient 
Frontier’.  Lasse Pedersen discussed with members the 
question of whether ESG improves risk adjusted returns and 
outlined the concept of an ESG efficient frontier.

October 26, 2021, ‘Fireside chat on energy transition 
investments’.  Tim Buckley and Stuart Wilson provided insight 
on investments best placed to benefit from the energy 
transition.

November 17, 2021, ‘Applications of AI: Case Studies from 
Global Asset Managers’.  Following the “Great Debate: Artificial 
Intelligence will Dramatically Reshape the Funds Management 
Industry” at the 2021 Australian Investment Conference, we 
took the next evolutionary step and a deep dive into how 
AI is being applied to improve performance, manage risk, 
customise outcomes and reduce costs in asset management. 
In this webinar we brought together three leaders in the field 
of data science and machine learning (Bryan Kelly, Ph.D., Will 
Psomadelis and James Bandara), to discuss the types of 
investment questions best addressed by AI.

March 11, 2022, ‘The ‘Great Resignation’, what it means for the 
Finance Industry’. Meredith Jordan and Lindsay Hurst shared 
a head hunter’s perspective of changes in the employment 
landscape in the finance industry.

June 17, 2022, ‘Energy Shocks, Supply Chain Disruptions & 
Existential Threat’.  Eric Winograd shared with members his 
views on the rapidly changing economic landscape of 2022.

We have also held a number of Chat With sessions where our 
members and colleagues have shared insights into their roles, 
and how they contribute within the broader finance sector and 
community.  

We recognise the value of in person interaction, and we will 
deliver in person events particularly for Ethics related sessions.  
However, most content is now delivered virtually and this has 
contributed to a growing catalogue of sessions and material 
that is available to our members in real time and on an ongoing 
basis.

The PLC will continue to work with our members and the 
feedback they have provided to tailor the program to 
their needs and preferences.  We also thank all of those 
professionals who have presented and shared their insights 
with our members throughout the year.

The PLC responds to members needs in identifying and developing sessions that can help 
members remain abreast and up to speed with the latest developments in areas of finance 
and, more generally, contribute to our member’s professional development. 

PROFESSIONAL LEARNING
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SYDNEY COMMITTEE MEMBERS 

Jeremy Browne, CFA 		  Managing Director, Australia & NZ Client Group, AllianceBernstein Australia 
Lingyun (Irene) Ye, CFA 		  Senior Investment Analyst, Commonwealth Private
Justin Lo, CFA FRM CAIA		  Senior Portfolio Manager, Australian Retirement Trust
Turab Bank, CFA			   Consultant, JANA Investment Advisers
Hanyu Liang, CFA			  Investment Analyst, IAG Asset Management
Tristen Huupponen, CFA		  Client Solutions, AQR Capital Management 
Nidal Danoun CA CTA FCPA CFP	 Executive Director, Prosperity Financial Services
Wanfeng Zhou, CFA 		  Vice President, ESG & Climate Consultant,  MSCI
Toby Lewis, CFA			   Director, Harbour Reach
John T. O’Brien, CFA		  Principal Adviser, Whitehelm Captial
Paul Raih, CFA			   Director, Business Development, QIC

PROFESSIONAL LEARNING
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The candidate engagement committee (CEC) is responsible for supporting candidates 
undergoing the CFA program by providing them with tools and resources to further their 
career in finance. Candidates who become members of the Society enjoy the benefit of 
exclusive access to our webinars, networking and educational events. The committee is 
responsible for preparatory courses as well as providing a point of contact with the  
CFA Society Sydney. 

We have adapted well during 2021/22. During lockdowns in 
the first half of the period, we held virtual networking and 
educational events. When lockdown eased in the second half, 
we took the opportunity to conduct more in-person events, 
culminating in our first candidate networking event since 
the start of the pandemic. Overall, we have increased our 
engagement level with candidates, and for those in the early 
stage of their careers, we provided a glimpse of what it is like 
working in the industry.

Income derived by the committee remained challenging due 
to the loss of in-person preparatory course revenue, which 
used to be our main revenue driver. Increased exam frequency 
per year means lower economies of scale for our in-person 
prep course. We adjusted our strategy, focusing on topics 
candidates find most challenging topics and shortening the 
course duration.

Roger is stepping down this year as Committee Chair after 
nine years of service. He will continue to be involved with the 
Society in a different capacity.
 
Activities during 2021/2022

•	 Actively promoting and improving Candidate Memberships

•	 Aligned our CFA review courses to suit a new schedule due 
to computer-based testing.

•	 Partnered with financial data providers to conduct 
educational events, bringing to life difficult concepts found 
in the CFA curriculum.

•	 Welcomed Lucie Bielczykova, CFA to our committee. Our 
committee members now consist of practitioners from 
equities (sell-side and buy-side), leveraged finance, asset 
owner, fixed income and real estate.

•	 Conducted our first post-COVID in-person candidate 
networking event and another Opening Doors & Recruiter 
event to encourage female participation in the finance 
industry. 

Areas of focus for 2022/2023

•	 Increase the number of Candidate Members through active 
marketing campaigns and employer engagement.

•	 Increase the level of engagement with our candidates 
through more networking, career development and 
mentoring events.

•	 Explore differentiated offerings for our preparatory course 
including study groups and access to experts in the field.

•	 Partner with employers to sponsor candidate events.

•	 Conduct more educational events involving financial data 
vendors to help candidates with difficult CFA materials.

•	 Partner with external education providers for marketing 
purposes to generate an additional source of revenue for 
the Society.

CANDIDATE ENGAGEMENT
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CANDIDATE REGISTRATIONS

Australia FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY21 FY22

Level 1 3,664 3,314 3,358 4,033 5,184 7,801 10,151 6,188 3,667 3,687

Level 2 1,081 1,015 1,086 1,133 1,327 1,839 2,461 0  1,859 1,076

Level 3 581 586 553 563 629 688 850 0  849 759

FY Total 5,326 4,915 4,997 5,729 7,140 10,328 13,462 6,188 6,375 5,522

CFA 
Society 
Sydney

FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY21 FY22

Level 1 2,214 1,987 1,997 2,528 3,375 5,058 6,549 3,942 2,494 1,833

Level 2 711 665 695 690 835 1,143 1,624 0 1,261 653

Level 3 374 384 355 371 403 434 541  0  594 534

FY Total 3,299 3,036 3,047 3,589 4,613 6,635 8,714 3,942 4,349 3,020

COMMITTEE 

CHAIR
Roger Samuel, CFA 	 Head of Telecom, Media and Technology Research Jefferies Australia

COMMITTEE MEMBERS 
Lucie Bielczykova, CFA   	 Portfolio Manager, Revolution Asset Management
Jeff Shen, CFA               	 Self Employed
Victoria Tan, CFA           	 Associate Portfolio Manager, Australian Retirement Trust
Reid Kinnaird, CFA         	 Fixed Income Specialist, Morgan Stanley Wealth Management
Jared Tilley, CFA		  Senior Investment Analyst, NAOS Asset Management
Michelle Granbery	 Candidate Services Manager, CFA Society Sydney

CANDIDATE ENGAGEMENT



RESEARCH CHALLENGE  
HONOUR ROLL 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

The University of Sydney W W F W W F W W W W W

University of Technology Sydney F F F F - P - F P F F

The Australian National University F F P P P F P P P F P

Macquarie University F P P P F P P P - F F

The University of NSW P P P P P P P P F F P

Western Sydney University P P P P P - - P - P P

Griffith University - F W F P W F F F P P

The University of Queensland - P P F F F F F P P F

University of Wollongong - - F - P - P P P - -

Bond University - - P P F P F P P W F

Queensland University of Technology - - - P P P P P F F W

S P Jain School of Global Management - - - P - P - - - F F

University of Canberra - - - - - - - - P F F

TEAMS 6 8 10 11 10 10 9 11 10 12 12

P = Participating Team, F = Finalist. W = Winner

The University Engagement Committee aims to strengthen the relationship between 
CFA Institute, our society and our local universities within New South Wales, Australian 
Capital Territory and Queensland. The team is responsible for the management of the 
local CFA Institute Research Challenge and initiatives that support students, our future 
members, to make informed career choices in the investment management industry. 

ACTIVITIES DURING 2021-2022

•	 The University of Sydney represented the Sydney society 
and advanced to the CFA Institute Research Challenge 
Global Final in May 2022, making this the third consecutive 
year that a Sydney team has made it to the Global Final. 
This is an incredible achievement as this year’s Research 
Challenge had over 6,400 students from more than 1,150 
universities in 90 countries around the globe.

•	 Kicked off the local 2022/23 CFA Institute Research 
Challenge with 11 participating university teams with 
Qantas (NSW/ACT) and Carsales (QLD) as the subject 
companies. Research Challenge participants were provided 
with workshops on research system, equity report writing 
and valuations and ESG to improve their overall equity 
research experience. 

AREAS OF FOCUS FOR 2022-2023

•	 Building on the success of ‘Analytical. Curious. You’ 
from 2021, we are collaborating with the Melbourne 
and Perth societies in delivering the next iteration of 
the careers contents for university students to support 
their development and entrance into the investment 
management industry. ‘Investment Voices’ provides 
students with an ongoing stream of bite-sized careers 
content that are distributed through student societies and 
university faculties.

UNIVERSITY ENGAGEMENT

2222



23

COMMITTEE 

CHAIR
Frank Li, CFA		  Portfolio Manager, Diversified Portfolios, Insignia Financial

COMMITTEE MEMBERS 
Amy Clements, CFA	 Investment Specialist, Insight Investment
Divyesh Shah, CFA	 Portfolio Analyst, Investment and Capital Management, The University of Sydney
Jeff Shen, CFA		  Self Employed
Karri Grewar, CFA		 Associate, Securitisation and Funds Finance, MUFG
Michelle Ouyang, CFA	 Senior Portfolio Analyst, Investment Risk, Portfolio Strategy, Australian Retirement Trust
Michelle Smith, CFA	 Director, Corporate Sales, Financial Markets, Westpac Institutional Bank
Xiao Xu, CFA		  Lecturer, The University of New South Wales

UNIVERSITY ENGAGEMENT
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BRISBANE CHAPTER

MAIN OBJECTIVES
•	 Raising the profile of the CFA designation in the Brisbane 

financial services community.
•	 Providing a forum for ongoing professional development 

through a range of local and international speakers.
•	 Facilitating engagement with regulators and opinion 

leaders.
•	 Promoting the professional and ethical standards 

articulated throughout the CFA program.
•	 There are over 200 CFA society members in Brisbane/

Queensland and a much larger number of CFA Candidates 
currently enrolled in the CFA Program.

AREAS OF FOCUS FOR 2022-2023
•	 Enhance engagement in a post COVID-19 world for 

charterholders and those studying towards achieving the 
designation

•	 Actively engaging with Universities
•	 Promoting the CFA designation with local employers
•	 Add value to local charterholders with more target events
•	 Enhance diversity

ACTIVITIES DURING 2021/2022
•	 29 July 2021 

Annual Forecasting Dinner
•	 14 October 2021 

Careers Event: Brisbane Finance and Investment Industry
•	 24 November 2021 

Professional Learning lunch
•	 2 December 2021 

End of year Social drinks for members and candidates
•	 3 March 2022 

International Women’s Day
•	 10 March 2022 

Professional Learning lunch
•	 16 March 2022 

New CFA Charterholder’s award night

CFA Brisbane Chapter was set up in 2012 to provide members and candidates the 
opportunity to network and advance a range of common goals. With the exam centre 
being open for its third year, student numbers remain strong with 379 students having 
sat their exams in Brisbane.  We believe that this will continue to support the vision for 
fostering a greater local community and enhancing membership in Queensland.
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BRISBANE CHAPTER

BRISBANE CHAPTER COMMITTEE 

Rein Van Rooyen, CFA 	 Chair & Employer Engagement
Jake Koundakjian, CFA 	 Past Chair & Professional Learning
Ken Howard, CFA 	 University Engagement & Research Challenge
Sophia Benedetti, CFA 	 Diversity
Anuk Manchanda, CFA 	 Treasurer & Communications
Gemma Lynam, CFA 	 Diversity
Mark Whittaker, CFA 	 Professional Learning
Kulunu Vithanage, CFA 	 Candidate Engagement and Social
Raegan Williams, CFA 	 Communications & Social
Jake Matthews 		  Secretary
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www.cfas.org.au


